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Bush Reform Proposal Will Improve Teacher Quality 
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H.R. 1 allows local schools to 
spend federal grants on their 
most pressing educational 
needs. 
 
The No Child Left Behind bill 
gives states and school districts
an increase in funds to recruit 
and train high quality teachers.

In return, they will be held 
accountable for ensuring that 
students are taught by effective 
teachers. 
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The centerpiece of President Bush’s No Child Left Behind education 
reform plan is giving states and local school districts more flexibility in 
spending federal funding while holding them accountable for 
increasing student performance.   
 
A key component of the flexibility/accountability exchange applies to 
teacher quality.  H.R. 1 streamlines the Eisenhower Professional 
Development and Class Size Reduction programs and provides grants 
to states and local school districts to recruit, hire, and train high 
quality teachers.   
 
While the overarching goal of H.R. 1 is to close the achievement gap 
between disadvantaged students and their peers, the guiding principle 
that underpins the Bush plan is that different schools have different 
needs.  As long as schools can demonstrate that they are increasing 
student achievement, the federal government should give them leeway 
in how they spend federal funding. 
 
Some schools need more teachers; they will be able use their teacher 
quality grants to recruit and hire qualified educators.  Other schools, 
however, already may have enough teachers; they may use the same 
grant to boost their teachers’ salaries or for professional development 
programs.  H.R. 1 thus ensures that the federal education bureaucracy 
does not hamstring local schools. 
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