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The Honorable Anthony P. D’Esposito
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Washington, DC 20210

Dear Inspector General D'Esposito:
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Thank you for the Office of Inspector General’s (OIG) audit titled “DOL Needs Stronger
Oversight and Controls for Sharing Confidential Information” (audit) which was released on
June 30, 2026, and for your testimony before the Subcommittee on Workforce Protections.! The
audit and your testimony confirmed what the Committee on Education and Workforce
(Committee) has long been concerned about—that during the Biden-Harris administration the
Department of Labor (DOL) failed to establish adequate controls, oversight, coordination
procedures, and tracking mechanisms governing the sharing of confidential investigative
information with non-governmental entities through common interest agreements. These
deficiencies created an unacceptable risk that DOL improperly disclosed privileged or non-
public investigative information, potentially providing outside parties with an unfair advantage in

civil litigation.

The Committee appreciates the OIG’s thorough review and the recommendations it made to
strengthen Department-wide controls. The audit’s recommendations provide an important
roadmap for restoring public confidence that sensitive information entrusted to DOL will be
safeguarded appropriately. We appreciate the OIG’s assistance in this matter and are pleased that
DOL is implementing these recommendations.

While the audit addressed significant concerns regarding the Employee Benefits Security
Administration (EBSA), the Wage and Hour Division (WHD), and the Office of the Solicitor
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30, 2026), https://www.oig.dol.gov/public/reports/0a/2026/09-26-001-08-001.pdf; Broken Trust: How the Biden-

Harris DOL Leaked Confidential Information: Hearing Before the Subcomm. on Workforce Protections of the H.
Comm. on Educ. & Workforce, 119th Cong. (2026),
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(SOL), the underlying issues identified in the OIG’s audit raise broader questions about whether
there were similar elsewhere within DOL during the Biden-Harris administration.

The concerns identified in your report are not unique to EBSA, WHD, and SOL. Other agencies
across DOL routinely obtain confidential business records, witness statements, investigative
materials, and other sensitive information through the exercise of federal investigative authority.
Employers and workers alike reasonably expect that this information will be used solely for
legitimate governmental purposes and will not be shared in a manner that advantages private
litigants or otherwise undermines confidence in DOL’s impartiality.

With these concerns in mind, and understanding that future administrations can revoke the
reforms that the OIG recommended and the Trump administration is implementing, it is
important to have a comprehensive understanding of what occurred throughout DOL.
Accordingly, we respectfully request that the OIG undertake an additional audit examining
whether similar information-sharing practices occurred within the Occupational Safety and
Health Administration, Mine Safety and Health Administration, and Office of Federal Contract
Compliance Programs.

Should you decide to initiate this audit, we urge you to consider the following issues:

1. Whether these agencies entered into common interest agreements or other comparable
arrangements with non-governmental entities;

2. Whether confidential or non-public investigative information was shared with private
attorneys, advocacy organizations, labor organizations, or other outside entities;

3. Whether adequate policies, controls, tracking mechanisms, and supervisory approvals
governed such information sharing in these agencies;

4. Whether any information was disclosed prior to the initiation of litigation or outside of
normal discovery processes;

5. Whether any actual or apparent conflicts of interest existed involving DOL personnel in
these agencies and recipients of shared information; and,

6. Whether the deficiencies identified in your June 30 report were systemic across the
Department rather than limited to the three agencies previously reviewed.

The OIG’s audit concluded that DOL lacked consistent controls and the offices in question
followed informal and unstructured processes. If those conditions existed elsewhere within DOL,
Congress should fully understand the scope of the problem so that it may consider whether
legislative reforms should be adopted.
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Thank you for your continued service and the OIG’s commitment to promoting accountability.
Please keep the Committee informed regarding your consideration of this request. Should your
staff have any questions, please contact Committee staff at their convenience.

Sincerely,
Tim Walber Ryan Mackenzie
Chairman Chairman

Subcommittee on Workforce Protections



