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€€ There are plenty of
in-demand jobs
available, but
individuals with the
skills and
qualifications

“'needed to fill them [

_are scarce. 4

Subcommittee on Workforce
Protections

v'Considered how regulatory reform is helping to
unleash economic opportunity for workers and
employers.

2
-

“ The national opioid ep
- devastating commuiities
workplaces, e%ives of:
Americans across the country -
including federal workers

Subcommittee on Early Childhood, v'Examined the scourge of opioids and the
implications for the Federal Employees’

Elementary, and Secondary Compensation Act.
Education :
v'Explored a more effective and

v'Examined the Summer Food collaborative OSHA.
Service Program‘ v'Reviewed the polices and priorities of

[ (4 o) o the Mine Safety and Health s
By 7 our effort . . Administration. . —
had grown to 32 sites v Explored welfare to work with child €€ Taxpayers and
serving approximately care. . federal workers
; 800 children with over Subcommittee on Health, B erve a prog
‘ 15,000 meals.

that is cost
effective, free
from fraud, and
provides safe and
{Cmedically
|rnecessary
treatment for

99 workers.

T e Employment, Labor, and Pensions

management of Native American v'Reviewed current developments, trends, and
schools statistics in the U.S. labor market and the American

workforce.

v'Enhanced retirement security by examining

Subcommittee on Higher Education proposals to simplify and modernize the
and Workforce Development administration of retirement plans.

7 /Strengthened access to and v'Examined the need to modernize federal labor law.
M alle 8 : '
II—“*-“‘-‘—"—"" | accountability in the welfare to work v'Explored affordable health care options with the
program. Department of Labor’s proposed rule on Assocation «
Health Plans. For the very first
. time in BLS
v'"Worked to close the skills gap by v'Reviewed the impact of the scourge of opioids in reporting history,
examining private sector solutions for the workplace. e
the workforce. million Americans -
e« has been eclipsed by
Over 47,000 students in thethumber of
183 elementary and, b 2 v'Explored occupational licensing to avdilable jobs - 6.7

'

secondary sch : . . re

ok Onthsemment reduce barriers to economic mobility SUBCUMMITTEE )
agency to provide them & and growth.

with educationil # :

jilion job openings
tionwide.
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environment. A
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WHATTHE PROSPER ACT MEANS T0 AMERICANS N U M BERS N EVE R |_I E

7 M I I-I.I U N HIGHER EDUCATION"S DERELICTION OF DUTY

MORE STUDENTS FOR SCHOOLS THAT

IR SUNISITEND B MILLION 01 B
3 UNFILLEDJOBS 5%
§14.5BILLION BACK IN STUDENTS POCKETS

ACCESSIBLE TO MIDDLE-CLASS AMERICANS
SINCE 2007, PUBLISHED IN-STATE TUITION AND FEES AT PUBLIC 1 3 Yo
THANKS TO THE PROSPER ACT'S E|.|M|NAT|UN UF LOAN ORIGINATION FEES FOUR-YEAR INSTITUTIONS INCREASED AT AN AVERAGE RATE OF SR ANTES 1 WL PREPMIE 1OR

SUCCESS IN THE WORKPLACE

THEPROSPERACT - 3.2 PERCENT

RESTURESAUTHURITY BEYOND INFLATION IN
TOTHE lEGISlATI\IE BRANCH ~ M B JMWMQWBULLEGEA!M\!SE

’ WELL-EQUIPPED
ELIMINATION OF DOZENS OF UNFUNI]EI] PROGRAMS $68,000 FORAJOB INTHEIR FIELD

IT SHOULDN'T TAKE A DEGREE T0 FIGURE HOWTO PAY FOR A DEGREE. PROSPER SIMPLIFIES STUDENT FINANCIALAID. oNELOY PE R YE AR [BF%?RE] Euglll\,RlTllJl_ET|ﬂN RATE
LOAN REPAYMENT I]EFERMENTANI] TRILLION IN st .

PROGRAMS ~ RJOPTIONS Dt hrons $] 4STUDENT DEBT RN TOTALGOST OF NOT GRADUATING ON 54 8 P E Rc E NT

TIMEWHEN FACTORING IN LOST WAGES

DO The PROSPER Act supports students in completing an affordable postsecondary education that will prepare
N> them to enter the workforce with the skills they need for lifelong success. The commonsense proposal will
QY HR 4508 | THE PRUSPERACT | EBWURKFURCEHUUSEGUWPRUSPER transform the college marketplace by promoting innovation, access, and completion; simplifying and
improving student aid; empowering students and families to make informed decisions; and ensuring strong

accountability and a limited federal role.




GAREER AND
CT TECHNICAL

EDUCATION

Americans face a job market that is vastly
different from the one that existed a
generation ago.

Advances in technology and the growth of a global economy have dramatically changed the kinds of jobs that are
available, making high-quality education and skills development vital to competing in today’s workplaces.

Since 1984, the Carl D. Perkins Career and Technical Education Act has provided federal support to state and local career
and technical education, or CTE, programs. These programs offer students the knowledge, skills, and hands-on
experience necessary to compete for jobs in a broad range of fields, such as health care and technology.

Because federal law has not been updated in more than a decade, it no longer reflects the realities and challenges facing
students and workers. Current policies restrict the ability of state leaders to invest federal resources in efforts that
prioritize economic growth and local needs. This occurs at a time when critical industries have vacant jobs but not
enough qualified workers to fill them.

FASTFACTS: What does CTE do?

v Empowers state and local community leaders by simplifying the application process for receiving
federal funds and providing more flexibility to use federal resources to respond to changing
education and economic needs.

v Improves alignment with in-demand jobs by supporting innovative learning opportunities, building
better community partnerships, and encouraging stronger engagement with employers.

v’ Increases transparency and accountability by streamlining performance measures to ensure CTE
programs deliver results, empowering parents, students, and stakeholders with a voice in setting

performance goals and evaluating the effectiveness of local programs.

v'Ensures a limited federal role by reining in the Secretary of Education’s authority.



< PASSEI] TREHOUSE

THE EDUCATION AND
WORKFORCE COMMITTEE
OFFERED FOUR BILLS THAT

WORKED TOWARDS ENDING
THE OPIOID SCOURGE TAKING
PLACE ACROSS THE COUNTRY.
THESE BILLS WERE PACKAGED
INTO H.R. 6.




The Department of Labor’s final rule, issued June 19, 2018, builds on House
Republican efforts to provide health care options to millions of small business
employees across America.

BACKGROUND: Employers play an important role in providing America’s working families with access
to affordable health care coverage. Unfortunately, small businesses have been hit especially hard by
flawed mandates, soaring costs, and limited choices under Obamacare. According to the National
Federation of Independent Business, the number one challenge facing small businesses in 2016 was
the cost of health care. Since 2008, the share of small businesses with fewer than 10 employees
offering health coverage has dropped 36 percent — leaving workers and their families with fewer
health care options.

Meanwhile, Obamacare has destroyed small businesses and resulted in fewer jobs and lower wages.
Workers and their families deserve better. That's why Congress has taken steps to repeal the failed
health care law and transition to a patient-centered system. As part of this step-by-step process,
Republicans have advanced positive reforms that make it easier for small businesses to offer health
care coverage to their employees.

Due to their size and economies of scale, large businesses and labor organizations have the ability to
negotiate on behalf of employees for high-quality health care at more affordable costs. By offering a
qualified group health plan under the Employee Retirement Income Security Act (ERISA), these large
employers and labor organizations are also exempt from myriad state rules and regulations on health
insurance. Small businesses, however, do not have the same bargaining power as larger businesses and
are unable to band together to increase their bargaining power in the health insurance marketplace.
By allowing small businesses to join together through association health plans (AHPs), small
businesses can have greater ability to negotiate for lower health care costs for their employees.

v'Increases small businesses’ bargaining power with insurance providers and puts
them on a more level playing field with larger companies and unions.

v'Expands affordable coverage for working families who want to purchase health
insurance through their employer.

v'Lowers administrative costs for small businesses who face limited resources and
want to provide health insurance to their employees.
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" TAX REFORM =
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Americans are better off now than they were two years ago. In fact, they're !
better off now than they were six months ago.

“«

Thanks to tax reform, our economy is booming and the job market is on the
rise. Americans are getting the raises they deserve, getting more take-home
pay and opportunities to thrive with the growing economy.

NUMBERS DON'T LIE. HERE ARE THE FACTS:

$2,059—Average tax cut for a typical

family of four.

16—Regulations rolled back through

the Congressional Review Act process.

That’s the most in history.

102—Number of utility companies that

have lowered prices in 48 states as a
result of tax reform.

642—Companies that gave out pay
raises, bonuses, or more benefits to
workers, and counting.

4 million—Americans who received
bonuses, increased wages, or
expanded benefits because of tax
reform.

90%—Americans who are recieving
bigger paychecks.

$211.2 billion— Record high level of
U.S. exports of goods and services.

3.7 million—Jobs created since
November 2016.

1.3 million—Jobs created since the Tax
Cuts and Jobs Act became law.

6.6 million—Job openings as of May
2018, meaning more jobs than
seekers.

5.7 million—New hires in May 2018,
the highest level in 17 years and the
second highest on record.

65%—Americans who say now is a
good time to find a quality job.

4.6%—Hispanic-Latino unemployment
rate, the lowest on record (June 2018).

5.9%— Black unemployment rate, the
lowest on record (May 2018).

95.1%—Manufacturers that feel

positive about their own company’s
outlook.

PHOTO THANKS TO HOUSE GOP




GRAPHICS for YOU!

HOW THE OPI0ID EPIDEMIC

EMPOWERING SMALL BUSINESSES 6 WORKERS
IMPACTS FAMILIES:

/ Increase small bus ses’ bargaining power
with insurance pr ovnders and put themon a

more level playing field with larger companies

Expand affordable coverage for working
families who want to purchase health
insurance throug ir employer.

Lower administrative costs for small I f hE‘/Uﬂd pmm

businesses who face limited resources
and want to provide health insurance to
ir employees. o e

s THE PROSPER ACT PUTS

Since the Tax Cuts and Jobs Act Passed
[ st sinsss e
e BACK IN STUDENTS' POCKETS

0 BY ELIMINATING LOAN ORIGINATION FEES

[H U M EWU RK] PRESS: 202.226.9440
- MAIN: 202,225.4527

v'Encourage business leaders in your district to join the Workforce
Development Board.

v'Place op-eds in your local publications, and post online on what we're
doing for students, workers and families.
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