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Unmasking Union Antisemitism 
 

David Rubinstein 
Cornell University 

 
United States House of Representatives 
Committee on Education and Workforce 

Subcommittee on Health, Employment, Labor, and Pensions 
 

September 9, 2025 
 
 
Chairman Allen, Ranking Member DeSaulnier, and Members of the Subcommittee: 
 
My name is David Rubinstein and I am a doctoral candidate in history at Cornell University. 
 
I came to Cornell to pursue a PhD as a student. Until recently, I viewed campus activism as a 
distraction from my research. 
 
This all changed in fall 2023. That September, the Cornell Graduate Student Union (CGSU) filed 
for an election to install itself as graduate students’ “exclusive bargaining agent.” CGSU chose to 
affiliate with the United Electrical Workers (UE), a union that seeks the destruction of Israel – 
where I have family members living. 
 
Soon afterwards came October 7. When I voiced concern about celebrations of Hamas terrorism 
on campus, a union organizer emailed my entire department calling me an “apartheid apologist” 
whose words should not be dignified (p. 8). When a Cornell professor described atrocities 
inflicted on Israeli civilians as “energizing” and “exhilarating”, another union organizer 
organized a petition to support him (p. 12). Despite mounting harassment of Jewish students 
including online death threats, CGSU leaders claimed complaints of antisemitism were the 
concoction of wealthy donors, and the union purged many Jewish members from its email list. 
 
That November, CGSU won its unionization election, and decided that bullying Jewish students 
was “protected union activity.” An Israeli-American doctoral candidate was forced to seek help 
from police, while another PhD student’s cubicle was repeatedly littered with pictures of himself 
with an X drawn across his face. Instead of defending the Jewish graduate students it purports to 
represent, CGSU backed the assailants and stated that Cornell needed its consent to discipline 
them (p. 13). 
 
When Cornell belatedly objected to pro-Hamas building occupations that impeded teaching and 
research, CGSU claimed that “changes to our working conditions must go through a bargaining 
process” (p. 17.) And when Cornell brought disciplinary charges against two graduate students 
who led a disruptive encampment calling for “intifada revolution”, CGSU accused Cornell of 
“ableism, xenophobia, and Islamophobia”, and organized a protest to demand their reinstatement 
(p. 20). 
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When contract negotiations began, CGSU demanded that all PhD students be forced to pay union 
dues. I and others lobbied the university to reject this contractual provision, that runs counter to 
free speech and association. We circulated petitions, published op-eds, and met with Cornell 
administrators (p. 21). 
 
Cornell promised to protect our rights. President Michael Kotlikoff stated publicly that forced 
association would be “contrary to our university’s core values” (p. 25). He added that mandatory 
payments would be “deeply unfair to our students [and] incompatible with our commitment to 
academic freedom” (p. 26). When I emailed President Kotlikoff directly, he replied that Cornell 
“will continue to defend the fundamental principle that graduate students should have the right to 
choose whether or not to affiliate with the union” (p. 28). 
 
This commitment turned out to be meaningless. When the union threatened to strike, Cornell 
reneged on its promises and agreed to force PhD students to pay dues (pp. 29-30). The sole 
exception included what federal law largely provided already – that religious objectors and a 
narrowly defined group with ethical and moral objections could pay their forced dues to a charity 
instead of the union. 
 
Despite this capitulation, Cornell assured us that students’ assertion of their religious, moral, and 
ethical objections would not be challenged. When I wrote President Kotlikoff to voice dismay 
about draft contract language, he responded that “this is most definitely not a union shop 
agreement” – implying that students could freely choose whether to support the union (p. 31). 
Though all evidence suggested otherwise, the Dean of the Graduate School similarly claimed 
that “the union will not challenge the religious, moral or ethical objections” (p. 33). 
 
Despite such reassurances, the university simultaneously refused to insist on contractual 
protections for student objectors. Before the contract was ratified, Cornell was informed of the 
UE’s pattern of rejecting religious objections at other universities (p. 34). Inexplicably, university 
administrators chose to ignore concerns that CGSU and UE would similarly challenge charitable 
contribution elections at Cornell. 
 
That is exactly what followed. When I and others submitted clear religious objection letters, the 
unions refused to process them – despite the letters providing all the information they needed to 
know (pp. 35-36). Instead, UE subjected us to an invasive and burdensome application process 
designed to frustrate and deter our clearly communicated need for accommodation (p. 37). 
 
After the contract was ratified, Cornell promised that religiously objecting would be easy – 
requiring no more than checking a box (pp. 38-40). University officials stated the contract “does 
not contemplate, or permit, the Union to institute an application and approval process” for 
religious objectors (p. 45). Yet when CGSU and UE proceeded to do just that, Cornell caved 
again and agreed that students must allow the union to “evaluate” whether to exempt them from 
forced dues payments (p. 47). 
 
As it stands today, Cornell’s Jewish Ph.D. students must now beg unions engaged in antisemitic 
activity for permission not to fund their pro-Hamas and pro-BDS activism. When CGSU and the 
UE refused to process my objection and sent me an invasive questionnaire insisting that I 
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disclose irrelevant personal information, Cornell left me no other option but to file discrimination 
charges at the Equal Employment Opportunity Commission with free legal aid from the National 
Right to Work Legal Defense Foundation (pp. 49-54). 
 
After legal action was filed, CGSU belatedly recognized my objection. Yet other students’ 
objections are still being stonewalled by the union – while the students receive no support from 
Cornell. When objectors implored Cornell to exercise its independent obligations under Title VII 
and grant accommodations, their emails were ignored by university bureaucrats (p. 55). 
 
CGSU has since proceeded to deny the existence of even narrow exemptions from forced dues 
payments. This summer the union launched a campaign targeting student objectors, claiming we 
would be fired from our positions if we do not pay them. Using contact information supplied by 
Cornell, the union claimed we must leave our PhD programs if we refuse to fund UE (p. 56). 
 
Initially, Cornell administrators pledged to withhold dues from CGSU until the union ceased 
threatening students (pp. 57-60). Yet six weeks later, university leadership capitulated yet again. 
Despite no change in the union’s behavior, Cornell resumed payments to CGSU – and even 
consented in writing to its use of dilatory questionnaires (p. 62). As I speak, I am aware of 
multiple students being threatened with termination for not paying CGSU (p. 64) – and Cornell 
refuses to act to end this harassment, presumably because it signed a collective bargaining 
agreement with the union allowing this behavior. 
 
Today, Cornell still claims to protect its students from involuntary association since we may 
religiously object to funding the union. Such claims are meaningless since the university has 
granted the union absolute authority to deny, obstruct, or ignore our objections, which it has 
consistently done. 
 
Nearly two years after October 7, the situation is not dying down – it is only getting worse. At 
Cornell, the union uses its power to shield people engaged in hateful antisemitic conduct from 
the consequences for their conduct. Recently, CGSU has organized rallies in support of a self-
declared Hamas backer with a long record of harassing behavior (pp. 65-73). When he and other 
union members forced their way past a police barricade to shut down a campus career fair, 
CGSU absurdly claimed that employers pose “the actual threats to health and safety” (p. 74). 
Though Cornell belatedly expelled him, the university reversed course after union intervention 
(p. 75-77). 
 
When this individual’s visa was finally revoked after urging the destruction of America, CGSU 
supported his lawsuit against the administration and defended his conduct (p. 78-80). CGSU 
never misses an opportunity to protect people engaged in antisemitic conduct, while threatening 
to fire those who refuse to fund them. And the union seeks cover for its antisemitic actions by 
calling them “protected concerted activity” under the National Labor Relations Act.  
 
I am a registered Democrat. Protecting students from forced association and union antisemitism 
should not be a partisan issue – it is wrong to make support of any ideological organization a 
condition of earning a PhD. As the steward of taxpayer dollars, Congress should hold Cornell 
accountable to its obligations under Title VI and Title VII of the Civil Rights Act. When the 
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university allows CGSU and UE to create a hostile environment for Jewish students, it must face 
consequences. 
 
Most importantly, Congress should clarify that PhD students are students – not workers subject 
to forced union dues. This was settled law until 2016, when the National Labor Relations Board 
erroneously classified us as employees. Congress should promptly fill vacancies on the NLRB so 
this can be rectified. By ensuring degree seekers are rightly defined as students, Congress can 
end the harassment and intimidation I and others have experienced from CGSU and UE. And – 
especially at universities supposedly committed to intellectual freedom – the payment of union 
dues should be strictly voluntary. 
 
Thank you for your attention to this matter.  
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Teach-In on Gaza + Petition

Wed, Oct 25, 2023 at 6:07 AMJean-Michel Mutore
Reply-To: Graduate History Association
To: Graduate History Association

Note: Clicking "reply" to this message will send it to the entire GHA listserv.

Thank you, Claire, for sharing the information about these events as well as the link to the petition. There is no need to
dignify David's ahistorical, Nakba denialist, apartheid apologia with a polite response.

I would also like to inform everyone about another teach-in that is taking place today at 3pm in front of Sibley Hall:

"Dr. Paul Kohlbry is going to deliver a mini teach-in on land dispossession, agrarian change, armed resistance, and other
related themes in the context of Palestine. Kohlbry has worked extensively on land sovereignty in rural Palestine. The
teach-in will be on Wednesday 3-4:30pm outside Sibley Hall."

Kohlbry's teach-in will directly follow a student demonstration of Palestinian solidarity outside Day Hall today at
2pm. I'm attaching a flyer for this demonstration to this email.

I hope to see you all at some of these events.

Take care,
JM

6/5/25, 6:49 PM Cornell Mail - Teach-In on Gaza + Petition

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permmsgid=msg-f:1780721681237657332&dsqt=1&simpl=msg-f:1780721681237657332
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El El mar, oct. 24, 2023 a la(s) 9:11 p.m., Claire Cororaton escribió:

Note: Clicking "reply" to this message will send it to the entire GHA listserv.

Dear David,

Thank you for your comments on the petition. I appreciate hearing from you, as someone who is more intimately
connected with these issues. 

I'm not Muslim nor Jewish (I'm Catholic), nor am I from the Middle East (I'm Filipino), but I shared the petition as
someone who is part of communities where people have also expressed hesitancy and fear in speaking out. I sent it out
to the department listserv in case people are interested in signing it. I leave it to folks to read the petition, and your
comments, and decide whether they want to sign.

I just found out about another teach-In, and so in the spirit of open conversation, I would like to share the information
with everyone. 

6/5/25, 6:49 PM Cornell Mail - Teach-In on Gaza + Petition

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permmsgid=msg-f:1780721681237657332&dsqt=1&simpl=msg-f:1780721681237657332
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Below are details and links for both teach-ins.

“Understanding Events in Israel – Palestine”
Thursday, October 26, 5-6:30 PM, 
Goldwin Smith Hall, Room G22
https://as.cornell.edu/news/oct-26-panel-focuses-israel-palestine-conflict
Hosted by Near Eastern Studies; Sponsored by Jewish Studies Program, Co+Pos (Critical Ottoman and Post-Ottoman
Studies), Comparative Muslim Societies, Peace and Conflict Studies, the Department of Government, the College of
Arts & Sciences and the Mario Einaudi Center for International Studies.

“Gaza, Settler Colonialism, and the Global War Against Indigenous People.”
Friday, October 27 at 12:30PM
Goldwin Smith Hall, G64
https://cals.cornell.edu/gaza-settler-colonialism-and-global-war-against-indigenous-people
Facilitated by Professor Eric Cheyfitz, Ernest I. White Professor of American Studies and Humane Letters, American
Indian and Indigenous Studies Program
Hosted by the American Indian and Indigenous Studies Program

Best wishes,
Claire

On Tue, Oct 24, 2023 at 12:59 PM David Rubinstein wrote:

Note: Clicking "reply" to this message will send it to the entire GHA listserv.

Claire,

As a Jew and fellow History Ph.D. Candidate, I am compelled to respond to this frightening and dangerous petition
posed to the humanities graduate student body.

Jews are indigenous to Israel, having continuously lived there for 3800 years. Israelis have no other homeland, and if
one were to perform land acknowledgements Jews would be the Native Americans.

None of this negates the legitimacy of Palestinians’ aspirations for self-determination. But to promote dehumanizing
rhetoric painting Israeli Jews as settler colonialists does nothing to advance peace. Additionally, projecting
“whiteness” to Jews entails erasing the inconvenience of the myriad of Jewish identities -- all of which are seen in
Israel’s population.

This petition does little more than emotionally alleviate American guilt. Cornell sits on the stolen, un-decolonized land
of the Cayuga Nation. While writing from the comfort of a genuinely settler-colonial country, its authors make no effort 
to return land to its own native tribes. Instead, they project North American realities onto a context of which they know 
nothing, and where they will never need to live with the consequences of their words.

As historians, we have a duty to be exacting with our words. The term genocide designates the deliberate mass
murder of members of a particular national or ethnic group, with the aim of destroying that group. If Israel genuinely
sought to exterminate the people of Gaza, it would be capable of doing so in 10 minutes. Instead, the IDF has gone
to great lengths to avoid civilian casualties, while Hamas uses its own population as human shields. Needless to say,
every civilian death is a tragedy. But that does not make Israel guilty of genocide by any reasonable standard.

Likewise, there has been no Israeli occupation of Gaza since 2005, when Israel unilaterally withdrew. Or do you
consider that the Jewish state – alone of all countries in the world – has no legitimate right to exist in any boundaries
at all?

As this petition notes, as educators we have the responsibility to honor the unbiased reality of world events. That
reality is that Hamas does not want peace between Israelis and Palestinians. It has rejected every offer of a two-state
solution, which could have ended the conflict decades ago. Rather, it seeks the destruction of Israel and the murder
of all seven million Jews living there. By failing to note this, one whitewashes the reality of a racist, antisemitic, and
homophobic terror group that holds its own people hostage to its goal of carrying out another Holocaust. Gazans
deserve far better from their supporters in the West.

While advocating the boycott of a state defending its citizens – as any country would – this petition strikingly fails to
call for the release of the 220 human lives – Israelis, Americans, and citizens of other countries – held hostage by
Hamas, some as young as nine months old. Nor does it condemn the mass murder, rape, and torture of Israeli
civilians in the worst massacre of Jews since the Holocaust. Both the Geneva Convention and ICC Statute explicitly

6/5/25, 6:49 PM Cornell Mail - Teach-In on Gaza + Petition

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permmsgid=msg-f:1780721681237657332&dsqt=1&simpl=msg-f:1780721681237657332
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define hostage-taking as a war crime. But it seems that Jewish lives do not bear the same weight for these self-
proclaimed champions of social justice.

Similarly, while accusing Cornell of complicity in anti-Muslim sentiment, the petition’s authors make no mention of the
dramatic increase in anti-Semitic hate crimes over the last weeks. I have personally heard from Jewish students at
Cornell who feel afraid and unsafe in the current campus climate. In this context, your silence speaks volumes. One
cannot claim to cultivate a community of belonging while demonizing Israel as the Jew among nations and denying
the Jewish people the right to self-determination.

The past weeks have been difficult for those who have family and loved ones in the region – Jews, Arabs, Israelis,
and Palestinians alike. A fair observer would recognize that Hamas could instantly end the bloodletting by releasing
all hostages and laying down its weapons. Then, one can begin charting a political path forward.

Israelis and Palestinians both deserve better than to be used as metaphorical props in service of ideological fantasies
that will forever remain dreams in the United States.

David

On Tue, Oct 24, 2023 at 2:54 AM Claire Cororaton wrote:

Note: Clicking "reply" to this message will send it to the entire GHA listserv.

Hi all,

On Friday, October 27 at 12:30 pm in Goldwin Smith G64, The American Indian and Indigenous Studies Program
(AIISP) will be sponsoring a teach-in titled “Gaza, Settler Colonialism, and the Global War Against Indigenous
People.” Ithaca community welcome.

https://cals.cornell.edu/gaza-settler-colonialism-and-global-war-against-indigenous-people

Additionally, I realize that there are a number of petitions going around but here is another one coming from
Humanities graduate students: https://docs.google.com/forms/d/e/1FAIpQLSe2OsBP3lpMcgUKTbLTZ9bM
Z0ho0uTYM8pkCsToHgCMaDUTMw/viewform

Please share these widely with your networks.

Best,
Claire

--
Ph.D. Candidate, History
Cornell University

This message has been sent through the Graduate History Association e-list.

--
David Rubinstein
Ph.D. Candidate, History
Cornell University

This message has been sent through the Graduate History Association e-list.

This message has been sent through the Graduate History Association e-list.

This message has been sent through the Graduate History Association e-list.

6/5/25, 6:49 PM Cornell Mail - Teach-In on Gaza + Petition
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CGSU-UE Community Petition: Retract the Interim Expressive Activity Policy
1 message

Tue, Apr 23, 2024 at 10:00
AM

CGSU Communications <info+cornell-graduate-students-united-
info@email.actionnetwork.org>
Reply-To: cgsu.communications@gmail.com

Dear CGSU-UE Members,

As a union, we are deeply dedicated to our fellow workers being able to freely express
themselves on campus and have academic freedom while performing teaching and research
duties. These themes are present in the entirety of our bargaining proposals, and especially in
our Academic Freedom Article.

Since January, Provost Michael Kotlikoff has seen fit to make changes to our working conditions
in the form of unilateral policy changes, such as the Interim Expressive Activity Policy, without
bargaining with our union. This policy has already been used to threaten undergraduates,
graduate workers, faculty, and staff with discipline simply for exercising their right to free speech
on campus and professional judgment in the classroom.

Now that we have a union, changes to our working conditions must go through a bargaining
process. If administrators believe they can make changes to our working conditions without
bargaining with us, this risks every subject of bargaining, from workplace health and safety
improvements to non-discrimination protections. In light of this unacceptable behavior, we are
demanding Cornell administrators immediately retract the Interim Expressive Activity Policy and
bargain with CGSU-UE over this and other changes which are detrimental to working conditions.

We are launching a community petition to show Cornell that members of this campus
demand the Interim Expressive Activity Policy be retracted immediately.

SIGN HERE

Please share this petition with Cornell undergraduate students, graduate workers, faculty, and
staff that may be interested.

8/28/25, 8:16 PM Cornell Mail - CGSU-UE Community Petition: Retract the Interim Expressive Activity Policy

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permthid=thread-f:1797134311687951591&simpl=msg-f:1797134311687951591
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Solidarity,

CGSU-UE Bargaining Committee

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Cornell Graduate
Students United, please click here.

8/28/25, 8:16 PM Cornell Mail - CGSU-UE Community Petition: Retract the Interim Expressive Activity Policy

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permthid=thread-f:1797134311687951591&simpl=msg-f:1797134311687951591
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CGSU-UE: Update on Suspended Graduate Workers
1 message

CGSU Communications <info+cornell-graduate-students-united-info@email.actionnetwork.org> Tue, Apr 30, 2024 at 6:32
PM

Reply-To: cgsu.communications@gmail.com

Dear CGSU-UE Members,

On Friday, two undergraduate students and two graduate workers, Bianca Waked and Momodou
Taal, were arbitrarily suspended for their participation in a peaceful protest on the Arts Quad.
Bianca Waked’s and Momodou Taal’s suspensions constitute a change in their working
conditions. The National Labor Relations Law (NLRA) mandates that Cornell University cannot
implement these changes without bargaining with CGSU-UE.

Today, we issued a demand to bargain with Cornell administration over the disciplinary
suspensions of Bianca and Momodou. The National Labor Relations Law mandates for
Cornell administration to immediately rescind the suspensions, reinstate Bianca and Momodou
to their previous status, and bargain any changes in their working conditions with CGSU-UE.

Should the University proceed with these suspensions without complying with its obligations
under the NLRA to bargain with CGSU-UE, Cornell administration will be violating Federal
Law. We demand that Cornell administration follow the law!

Bianca and Momodou are international graduate workers and the suspensions have
affected their visa statuses, which can result in deportation. Reinstatement of Bianca’s and
Momodou’s statuses would allow them to remain in the country.

CGSU-UE strongly condemns these suspensions, as well as the continued threats of discipline,
suspension, and arrest made by Cornell Administration and CUPD against students, staff,
faculty, and graduate workers protesting in the Arts Quad Liberated Zone. The continued
enforcement of the IEAP threatens the free expression that is essential to healthy educational
and research environments.

8/29/25, 1:44 PM Cornell Mail - CGSU-UE: Update on Suspended Graduate Workers

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permthid=thread-f:1797800688714187156&simpl=msg-f:1797800688714187156
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Sign our community petition to show Cornell administration that members of this campus
stand united to demand that the illegal Interim Expressive Activity Policy be retracted

immediately.

We also want to stress that the subjective enforcement of the IEAP against Momodou and
Bianca reek of ableism, xenophobia, and Islamophobia. CGSU-UE has written strong articles
addressing discipline and discharge and non-discrimination - including on the grounds of
disability - for this reason! Cornell administration’s continued stonewalling of our union in order to
target marginalized graduate workers is unacceptable and breaks federal law.

To additionally highlight and contextualize the danger of the IEAP and these suspensions to the
Cornell community, CGSU-UE has invited members of the media to a press conference held
tomorrow on the Arts Quad. Both graduate workers and faculty will be speaking about how free
expression is necessary to a healthy educational and research environment, and how Cornell’s
ill-considered, illegally enforced, and arbitrary policy eliminates that healthy environment.

Solidarity,

CGSU-UE Bargaining Committee

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Cornell Graduate
Students United, please click here.

8/29/25, 1:44 PM Cornell Mail - CGSU-UE: Update on Suspended Graduate Workers

https://mail.google.com/mail/u/3/?ik=c1e1c7b663&view=pt&search=all&permthid=thread-f:1797800688714187156&simpl=msg-f:1797800688714187156
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CGSU-UE negotiations
Jan. 23, 2025

Dear Cornellians,

For the past several months, Cornell has engaged in productive contract negotiations with

CGSU-UE, the union representing graduate students holding assistantship appointments

at Cornell. As voted upon by graduate students last fall, Cornell Graduate Students United

(CGSU) is a local chapter of UE, the nationwide United Electrical, Radio, and Machine

Workers of America.

This week, our negotiating teams engaged on the key question of “union security.” CGSU-

UE is demanding a “union shop” arrangement, under which union membership would

be required, as a condition of employment, of all graduate student workers. In

Wednesday’s negotiating session, Cornell made clear that it would not accept such an

arrangement, which would be contrary to our university’s core values and would have

grave consequences for many of our current and future graduate students. Unfortunately,

union negotiators have chosen to respond to this considered position with hyperbolic

rhetoric, likening the university and its bargaining team to union-busting fascists, racists,

and Nazis. We would like to make clear to the entire community what is at stake here, and

why the university has taken this position and is unwilling to agree to the union’s proposal

as written.

The CGSU-UE has stated that a union shop is important to its membership and necessary

to ensure the security of the union. We respectfully disagree on both counts.

Many graduate students and faculty have shared their concerns about CGSU-UE activities

and the impact of a union shop arrangement, and asked that Cornell not agree to a

8/29/25, 2:10 PM CGSU-UE negotiations | University Statements | Cornell University

https://statements.cornell.edu/2025/20250123-cgsu-ue-negotiations.cfm
25



collective bargaining agreement that would effectively compel graduate student workers

to choose between joining UE and leaving their degree program. While representing the

rights of Cornell graduate student workers, CGSU-UE also represents, advances, and

supports UE’s political action on a range of consequential domestic and international

issues including, most recently, the U.S. election and U.S. military aid to Israel. Accepting a

union shop provision would mean requiring every one of our graduate student workers to

affiliate with, and financially support, this advocacy. Typically, union dues support both

representational activities and political advocacy.

Cornell’s proposal allows graduate students to make their own decision. For those

students who elect to become members of the union, Cornell has offered to promptly

carry out union dues deductions from graduate student workers’ stipends, beginning with

the first full pay period following receipt of the student’s written authorization. This would

facilitate the union’s ability to collect dues for those students who wish to authorize this

deduction from their stipends on their behalf. Students who chose not to become

members of the union would not be required to do so.

We want to be clear that Cornell is not opposing unionization of graduate student

workers, and we are open to considering proposals other than the union shop that has

been proposed. However, if the university were to agree to the union shop stipulation the

CGSU-UE is now demanding, students who decline to join the union could be

dismissed from their appointments and prohibited from holding future

appointments. These students would no longer have a viable path to a degree at

Cornell. Under the proposed union shop agreement, there is no option for

students to remain graduate assistants if they object to joining the union. This

would be deeply unfair to our students, incompatible with our commitment to academic

freedom, and detrimental to our future ability to attract the most promising students to

Cornell.

We look forward to continued productive conversations at the bargaining table and a

8/29/25, 2:10 PM CGSU-UE negotiations | University Statements | Cornell University

https://statements.cornell.edu/2025/20250123-cgsu-ue-negotiations.cfm
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contract in the best interests of all graduate students.

Sincerely,

Michael I. Kotlikoff

Interim President

Kavita Bala

Provost

8/29/25, 2:10 PM CGSU-UE negotiations | University Statements | Cornell University

https://statements.cornell.edu/2025/20250123-cgsu-ue-negotiations.cfm
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Thank you

Mon, Feb 3, 2025 at 10:49 AMOffice of the President <president@cornell.edu>
To: David Philippe Rubinstein, Office of the Provost <provost@cornell.edu>

Dear David, 

Thank you for your email. We will continue to defend the fundamental principle that graduate students should have the right to choose 
whether or not to affiliate with the union.  

Sincerely, 

Michael Kotlikoff 

Michael Kotlikoff, V.M.D., Ph.D., Sc.D. (h.c.)

Interim President and Professor of Molecular Physiology

Cornell University

From: David Rubinstein  
Sent: Wednesday, January 29, 2025 11:38 AM
To: Office of the President <president@cornell.edu>; Kavita Bala <kavitabala@cornell.edu>
Subject: Thank you

Dear President Kotlikoff and Provost Bala,

I am a History Ph.D. Candidate and want to thank you for your recent statement opposing a union shop. I have family in
Israel and have been on the receiving end of antisemitic rhetoric from members of CGSU's bargaining committee. I do not
want to be forced to contribute to their cause and appreciate you taking a principled stand.

Best,

David Rubinstein

--

8/29/25, 2:11 PM Cornell Mail - Thank you
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ARTICLE X 
UNION SECURITY 

A. Membership  

1. Subject to applicable law, all Graduate Student Workers of the University covered 
by this Agreement who are members of the Union in good standing on the 
effective date of this Agreement or who become members of the Union in good 
standing following the effective date of this Agreement shall as a condition of 
employment remain members of the Union in good standing insofar as the 
payment of periodic dues and initiation fees (“Membership Dues”), uniformly 
required, is concerned, or in lieu of such membership, pay to the Union an agency 
fee (“Agency Fees”). 

2. Subject to applicable law, all present Graduate Student Workers who are not 
members of the Union and individuals hired after the effective date of this 
Agreement shall as a condition of employment, beginning on the thirtieth (30th) 
day following the effective date of this agreement or the thirtieth (30th) day 
following employment, whichever is later, become and remain members of the 
Union in good standing insofar as the payment of periodic Membership Dues, 
uniformly required, is concerned, or in lieu of such membership, pay to the Union 
Agency Fees. The amount of such agency fee shall be established by the Union in 
accordance with applicable law, but in no event shall such fee exceed full union 
dues. 

3. This Article shall only apply to the status of Graduate Student Workers covered 
by this Agreement. This Article will not affect a graduate student’s status as a 
student.  

B. Check-Off Authorization 

1. The University shall provide the Union payroll deduction for Membership Dues 
or Agency Fees for Graduate Student Workers who authorize the deductions in 
the amount designated in writing by the financial officer of UE Local 300. The 
deductions shall be made provided the deduction request is submitted to Cornell's 
payroll office on a form authorized by the Union. The deductions shall be made 
from Graduate Student Workers’ paychecks for each pay period. The 
authorizations may be submitted to the payroll office at any time, and the 
deductions will commence on the following payday as practicable. Cornell will 
remit the amounts deducted to the financial officer of UE Local 300 on a monthly 
basis, no later than the fifth (5th) of each month. Cornell will include with each 
remittance an editable spreadsheet that lists each Graduate Student Workers name, 
Empl ID, NetID, the pay period, the check date, the amount of the deduction and 
rate of pay (consistent with Section 1 of the Agreement’s Bargaining Unit 
Information Article).  

2. The University shall provide to the Union the University email address for each 
Graduate Student Worker prior to the Graduate Student Worker’s receipt of their 
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first paycheck so that the Union shall be able to communicate with each Graduate 
Student Worker about the process of complying with this Article. 

C. Indemnity 

The University assumes no obligation, financial or otherwise, as a result of 
complying with the terms of this Article, and the Union agrees that it will 
indemnify and hold the University harmless from any claim, action, omission, or 
proceeding by any Graduate Student Worker arising from deductions made by the 
University under this Article. Once the funds are transmitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility 
of the Union. 

D. Payment in Lieu of Membership Dues / Agency Fees 

If a Graduate Student Worker has a sincerely held religious belief, as defined by the 
U.S. Equal Employment Opportunity Commission (EEOC),  that prohibits them from 
joining and maintaining membership in a union, they may elect to pay the amount 
equivalent to initiation fees and monthly dues to charity in lieu of payments to the 
Union by advising the Union in writing of their religious objection and making 
monthly donations in an amount equivalent to union service fees to one or more of 
the following charities: American Heart Association, American Cancer Society, or the 
United Way. The Graduate Student Worker must show proof to the Union of having 
made the contributions to charity in the amount of membership dues on a monthly 
basis. 
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Union Shop Agreement

Office of the President <president@cornell.edu> Fri, Apr 4, 2025 at 2:10 PM
To: David Philippe Rubinstein, "Kathryn J. Boor" <kjb4@cornell.edu>, Kavita Bala
<kavitabala@cornell.edu>, Arts and Sciences Dean's Office <as_dean@cornell.edu>

Dear David, 

Thank you for reaching out with your concerns about the Union Security article in the tentative agreement. 

If the tentative agreement is ratified, the university and the union will be legally bound by the terms of the contract. This includes 
ensuring students have the right to opt out
of joining and/or financially supporting the union. This is most definitely not a union shop agreement. 

Thank you again for reaching out. I wish you all the best in your doctoral program. 

Sincerely, 

Mike Kotlikoff 

Michael Kotlikoff, V.M.D., Ph.D., Sc.D. (h.c.)

President and Professor of Molecular Physiology

Cornell University

From: David Rubinstein
Sent: Thursday, March 20, 2025 11:53 AM
To: Kathryn J. Boor <kjb4@cornell.edu>; Kavita Bala <kavitabala@cornell.edu>; Office of the President 
<president@cornell.edu>; Arts and Sciences Dean's Office <as_dean@cornell.edu>
Subject: Union Shop Agreement

Dear President Kotlikoff, Provost Bala, and Deans Boor and Loewen,

I was shocked and disappointed to learn the university has consented to CGSU's demand for a union shop.

8/29/25, 2:13 PM Cornell Mail - Union Shop Agreement
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Graduate students should not be forced to subsidize an antisemitic group that seeks to disrupt our research, ban defense
fellowships, and harm our job prospects. President Kotlikoff has rightly stated that union shop contradicts the university's
core values. It is inexplicable that the university has backed out of such a seemingly strong commitment.

Assurances regarding a religious exemption are meaningless if the union has ultimate authority to determine whether or
not to grant them. As you are likely aware, UE denied all such requests after being granted a union shop at MIT. That
resulted in successful legal action by affected graduate students.

I am Jewish, have family in Israel, and have been on the receiving end of antisemitic rhetoric from members of
CGSU's bargaining committee. It is obscene to suggest that antisemites should be able to determine the sincerity of my
Jewish faith.

I strongly urge you to reconsider granting CGSU-UE such coercive authority. Many of my fellow graduate students feel
similarly, and we will do whatever is necessary to defend our rights.

Sincerely,

David Rubinstein

--

David Rubinstein

Ph.D. Candidate, History

Cornell University

8/29/25, 2:13 PM Cornell Mail - Union Shop Agreement
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Union Shop Agreement

Thu, Mar 20, 2025 at 3:35 PMKathryn J. Boor <kjb4@cornell.edu>
To: David Philippe Rubinstein

Dear David,

Messaging regarding the tentative contract agreements that were reached yesterday has been very confusing.  In fact,
our tentative agreement enables 3 options for students.

The article provides for three options students can choose from:

1. Join the union, and pay dues to the union; or
2. Not join the union, and pay an agency fee to the union, which is an amount that is to be paid for

representational activity by the union, but does not include union membership dues; or
3. Assert a religious, moral or ethical objection, and as a result not join the union, and not pay any

dues or fees to the union, but instead make an equivalent charitable contribution.

Under either option 2 or 3, the student would not join the union. 

Under option 3, the student would not join the union, and would provide no financial support to the union.

My understanding is that the union will not challenge the religious, moral or ethical objections, and that setting up a
monthly charitable donation on your credit card (for example), and keeping access to your monthly statements will meet
the terms of #3.

You should receive a confirming message from the President’s office in the next day or two.

Sincerely,
Kathryn

[Quoted text hidden]

8/29/25, 2:14 PM Cornell Mail - Union Shop Agreement
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Union Shop Agreement

Tue, Mar 25, 2025 at 8:01 PMDavid Rubinstein 
To: "Kathryn J. Boor" <kjb4@cornell.edu>

Dear Kathryn,

I am following up on our previous exchange regarding negotiations between the university and CGSU.

After today's tentative contract agreement, CGSU released the attached email.

In the union security section, CGSU misleadingly states that all bargaining unit members will be required to financially
support the union - omitting the existence of a religious exemption. I have attached a screenshot of that section.

Given the union's troubling misrepresentation of contract provisions, I am concerned that CGSU will seek to challenge my
right to exercise an objection (and donate to charity instead.) UE rejected all religious exemption requests at MIT, forcing
students to take legal action. I very much hope to avoid that outcome.

I would like to request a short meeting with Cornell's legal representatives to discuss the practicalities of ensuring my
objection will be respected. I think it would be beneficial to iron out these details before any contract is ratified to avoid
issues thereafter. If other students have similar concerns, we could meet as a group.

Finally, I think the university should inform graduate students of our rights on this matter.

Let me know what you think and thanks again for your time.

Sincerely,
David

[Quoted text hidden]

2 attachments

Screenshot 2025-03-25 at 6.54.46 PM.png
105K

Cornell Mail - Bargaining Update #27_ We Recommend Ratification on our Tentative Agreement on April 8-
10.pdf
662K
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restores their descendants to their land… lead us in joy back to our land and plant 
within our borders.”

with “next year in Jerusalem”, symbolizing the Jewish people’s connection to 

events that took place there. My religious commitment to Israel’s existence is in 
direct opposition to UE’s support for BDS. BDS supports the eradication of the 
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David Rubinstein Religious/Moral/Ethical Objection

Tue, Jun 3, 2025 at 9:32 AMObjections Processing <objections@ueunion.org>
To: David Rubinstein
Cc: communications@cornellgradunion.org, CGSU Data <CGSU.data@gmail.com>

Good morning David,

Requests to be a religious objector are evaluated on a case-by-case basis by the UE national union. Please send a
written request specifying your objection, with details regarding the nature of your religious belief and why you assert it
prevents you from paying union dues/fees, including answers to the following questions:

1. Please describe your religious belief in detail and why you assert it prevents you from paying union dues/fees.

2. Are you a member of a particular religious denomination or faith group? If so, has this group historically held
conscientious objections to joining or financially supporting labor organizations? Please describe.

3. Do you observe any specific religious tenets and practices which relate to your objection to paying union dues/fees?

4. Do you attend religious services? If so, please include the name and address of the organization sponsoring the
services you attend and the name of the faith leader(s).

5. How long have you held your religious belief?

Please include your name, address, telephone number, and email address, and send your request via email to
objections@ueunion.org or mail to:

Religious Objections
United Electrical, Radio & Machine Workers of America (UE)
4 Smithfield Street, 9th Floor
Pittsburgh, PA 15222

The UE national union will review your religious objection upon receipt and may have follow-up questions. After the review
is completed, you will receive a written response.

On Mon, Jun 2, 2025 at 4:25 PM David Rubinstein wrote:
Dear Mr. Dinkelaker, Ms. Lovely, and Dean Boor,

Please see attached.

Thank you,
David Rubinstein

--
David Rubinstein
Ph.D. Candidate, History
Cornell University

--
Jordan Romanus
Membership Coordinator
United Electrical, Radio & Machine Workers of America (UE)
4 Smithfield Street, 9th Floor
Pittsburgh, PA 15222
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9/4/25, 11:04 AM Cornell Mail - Update on Union Contract Implementation
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Update on Union Contract Implementation

Wed, Apr 23, 2025 at 2:33 PMThe Graduate School <graduateunionupdate@gradschool.cornell.edu>
Reply-To: graduateunionupdate@cornell.edu

Last week, we provided a message to our community about the Union Security
article in the CGSU-UE contract. The message explained that this contract
article allows students to choose between three options: join the union and pay
dues, elect to not join the union and pay an agency fee, or make a charitable
contribution in lieu of dues or an agency fee, based upon the student’s
religious objection, which includes moral or ethical objection.  

We also emphasized that students will need to complete a form to elect their
choice among these options. Consistent with New York state law and university
practice, deductions from wages must be authorized in advance by the
recipient of the wages. No one will be auto-enrolled in an option.

On Monday, April 21, the university’s labor management committee met with
representatives of CGSU-UE and discussed the contract implementation. The
University reported that the ratification bonus will be paid in the April 30 check,
parental leave has been increased to 12 weeks, graduate student workers are
now eligible for a OmniRide bus pass from the Transportation Office and the
time off provisions in the contract are now in effect.

We asked the union for information on their roll-out of the dues deductions,
agency fees and provisions for charitable contributions in the contract. The
union reported that this process is still being developed. We mentioned that
students have brought their questions about this process to us and they asked
that graduate student workers reach out to the union directly at
communications@cornellgradunion.org.

Cornell University Graduate School | Cornell University 350 Caldwell Hall | Ithaca, NY 14853 US

Unsubscribe | Update Profile | Constant Contact Data Notice
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From: Grace Genszler
Subject: Graduate Student Union - Religious Objection

Date: July 16, 2025 at 11:41
To: Laurie Margaret Johnston lmj6@cornell.edu, Caroline Vazquez Wolkoff graduateunionupdate@gradschool.cornell.edu
Cc: Kathryn Jean Boor kjb4@cornell.edu, Office of the President president@cornell.edu, Office of the Provost provost@cornell.edu,

Jason Kahabka , Shannon K. Buffum, Merry Riley Buckley,
Objections Processing objections@ueunion.org, communications@cornellgradunion.org

Dear all,

In the recent email concerning grad students and the union security clause options it says, “Since the Step 3 grievance meeting, we understand that
charitable contribution elections from some graduate student workers that had previously been denied or not processed have been granted in response to
objection letters from graduate student workers.” However, this has not been the case for me.

On June 23rd, I submitted an accommodation request to Cornell and the union. My letter has been reattached here for convenience. Later that day, UE
responded, saying I needed to fill out their questionnaire. I replied soon after asking the union to please re-read my letter, as it contains all the necessary
information. The union has not processed my letter and they have not granted me an accommodation.

In light of the union’s lack of a response, I am now asking Cornell to exercise its own independent obligation under Title VII to please grant my
accommodation, regardless of the union’s position.

Best,
Grace Genszler
Amelia Earhart Fellow 2023
Matthew Isakowitz Fellow 2022
Ph.D. Candidate | Space Imaging and Optical Systems Lab
Sibley School of Mechanical and Aerospace Engineering
Email: gqg2@cornell.edu

.pdf
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–
(the “Union”) filed a grievance (the “Grievance”) against Cornell University (the “University”) 

University was violating the Union Security Article of the Parties’ Collective 
Bargaining Agreement (“CBA”);

WHEREAS, the Union’s Grievance was filed in response to allegations from the University that 
the Union failed to implement the charitable contribution option in accordance with the CBA’s 
Union Security Article (“University’s Claim”);

NOW, THEREFORE, in order to fully resolve the Union’s Grievance and the University’s 

“ ”
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By Gabriel Munoz Oct 2, 2024 11:45 pm · Updated Oct 3, 2024 10:45 am

Cornell Graduate Students United Demands University
Bargain with Union Over Pro-Palestine International
Student’s Suspension

cornellsun.com/article/2024/10/cornell-graduate-students-united-demands-university-bargain-with-union-over-pro-
palestine-international-students-suspension

READING TIME: ABOUT 5 MINUTES

Approximately 180 Cornell Graduate Students United members and supporters gathered in
front of Bailey Hall at noon on Wednesday to protest for the University to bargain with
CGSU over international graduate student Momodou Taal’s suspension.

CGSU — the graduate student union established in November 2023 — is demanding the
University bargain Taal’s suspension under a Memorandum of Agreement reached in July
2024. CGSU successfully bargained for the MOA following advocating for Taal and Bianca
Waked grad who were temporarily suspended for organizing a pro-Palestine encampment
last spring.

The agreement gives CGSU the right to bargain over the effects of academic discipline of
graduate students as long as it affects their working conditions.
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The union is arguing Taal’s suspension is included within the terms of the MOA since he
was an instructor for “What is Blackness? Race and Processes of Racialization,” a First-
Year Writing Seminar under the Africana Studies and Research Center. 

Participants in the Cornell Graduate Students United rally hold signs as they brave the rain outside
Bailey Hall. (Stephan Menasche/Sun Staff Photographer)

The University suspended Taal for his involvement in a career fair disruption in Statler Hall
on Sept. 18 attended by defense contractors L3Harris and Boeing. If Taal is withdrawn from
the University, he will be in violation of his F-1 visa status, likely leading to his deportation.
According to a report by Cornell University Police Department Lieutenant Scott Grantz ’99,
Taal and other protesters entered Statler Hall after explicitly being told that they were not
permitted to do so by officers and participated in “unreasonably loud” chants.

Interim University President Michael Kotlikoff claimed protesters pushed through police at
the ground-floor and second-floor entrances.

Sun reporters on the scene did not witness violence against law enforcement.

According to BSU leadership’s recollection of a Monday meeting with Interim President
Michael Kotlikoff and Vice President of Student and Campus Life Ryan Lombardi, the
administrators said they are using interim measures instead of the MOA to manage the
case since they are “prioritizing the safety and the health of the community.”
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CGSU is among several campus organizations arguing for the University to rescind the
suspension.

Jawuanna McAllister grad, a member of the CGSU-UE Bargaining Committee, told The Sun
the union hoped the University would respond to their request to bargain.

“We know that Cornell has a pattern of unjustly disciplining workers without due process,”
McAllister said. “And so what we need is for Cornell to, right now, hold up their fair end of
the bargain with this Memorandum of Agreement, and actually bargain with us over the
things that affect our employment.”

A masked speaker delivered a speech written by Taal, who is currently barred from campus
due to his suspension. Taal’s speech alleged that the University was infringing on his
freedom of speech rights.

“My actions fell squarely within the ground of free speech and people protest. I have not
engaged in any form of violence, nor have I called for such action,” the speaker read from
Taal’s speech. “Instead, my advocacy has been rooted in the principles of social justice and
equality, principles that are fundamental to the Africana studies.”

At around 12:35 p.m., protesters marched from Bailey Hall to Day Hall to continue
demonstrating. 

The CGSU rally parades from Bailey Hall to Day Hall. (Ming DeMers/Sun Photography Editor)
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Outside Day Hall, Alderperson Kayla Matos (D-First Ward) addressed the crowd supporting
Taal.

Matos is an advocate for just cause legislation — an effort to end employment at will
practices in Ithaca. Employment at will laws allow for employers to fire employees without
any notice or reasoning. She said graduate students should be included in just cause
legislation, which would only allow employers to fire workers without notice for “egregious
misconduct.”

“What you are fighting for is something that matters to your elected officials and the entire
Ithaca community,” Matos said. “It matters to us because every worker should be entitled to
due process and just cause protections —- you are not alone here.”

Alderperson Kayla Matos (D-First Ward) addresses protesters outside of Day Hall. (Ming
DeMers/Sun Photography Editor)

Prof. Risa Lieberwitz, industrial and labor relations, the president of the Cornell University
Chapter of the American Association of University Professors, said the organization stood in
solidarity with CGSU and asked the University to bargain with the union. 

“We must have each other’s backs, we must be in alliance collectively, we must be in
alliance individually, we must come together,” Lieberwitz said. “We are against the
infringement on our academic freedom and our freedom of speech.”
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Prof. Risa Lieberwitz, industrial and labor relations, stands at the CGSU rally outside Day Hall.
(Ming DeMers/Sun Photography Editor)

A University spokesperson sent a statement claiming that the administration has
cooperated with the Union over the course of the past few months.

“Cornell University and the CGSU-UE have met regularly since April to negotiate a first
collective bargaining agreement. Bargaining sessions have been productive and led to
tentative agreements on several articles,” the statement read. “Cornell continues to
negotiate in good faith to ensure a contract that supports the needs of graduate workers.”

Correction, Oct. 3, 10:44 a.m.: A previous version of this article incorrectly transcribed a
few words from Prof. Risa Lieberwitz, industrial and labor relations.

Gabriel Munoz
Gabriel Muñoz is a member of the class of 2026 at the College of Arts and Sciences. He
serves as city editor for the 143rd editorial board. He previously served as city editor for
the 142nd Editorial Board and news editor for the 141st Editorial Board. He can be
contacted at gmunoz@cornellsun.com.

69



70



71



72



73



74



Local 300-CGSU Fights Suspension, Prevents Deportation
of Member

Momodou Taal speaking at a peaceful protest demanding a ceasefire in Gaza.

October 11, 2024

Ithaca, New York

BY MARGUERITE PACHECO, UE LOCAL 300-CGSU

UE Local 300-Cornell Graduate Students United (CGSU-UE), which represents graduate
workers at Cornell University, are currently fighting against the unjust discipline of one of
our members. On September 23, Cornell’s administration suspended international graduate
worker Momodou Taal, citing his alleged participation in protest activity. This suspension
fired Taal from his job and de-enrolled him as a student. He would have had to leave the
country immediately once the University notified the Department of Homeland Security
(DHS) of their choice to de-enroll him. Cornell said that they would not give Taal their
customary grace period of twenty-one days before reporting to DHS.

The Union for Everyone | Members Run This Union

8/29/25, 5:31 PM Local 300-CGSU Fights Suspension, Prevents Deportation of Member | UE
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This came after a tumultuous spring semester during which three graduate workers were
suspended for protesting against repressive policies and the University’s refusal to honor
their divest guidelines (https://news.cornell.edu/stories/2016/02/trustees-approve-new-
standard-consider-divestment), which require a review to “divest its endowment assets from
a company … when the company’s actions or inactions [constitute] apartheid, genocide,
human trafficking, slavery or systemic cruelty to children.” After membership picketed a
bargaining session for hours, CGSU-UE secured a Memorandum of Agreement
(https://drive.google.com/file/d/1wi72Qj1fLU1I5wbERVJMU2LpgL4FtIOW/view?
usp=drive_link) with Cornell in July that gave the Union the right to bargain over the effects
of discipline of a worker. Importantly, the list of effects enumerated in this MOA includes de-
enrollment!

“I believe that my presence as a Black Muslim and an advocate for Palestine places an extra
target on my back,” said Taal. “The university wishes to make an example out of me by
subverting due process as a means to intimidate others.”

Pursuant to the MOA, CGSU-UE issued a demand to bargain with Cornell Administration
over the effects of Taal’s recent suspension. Cornell not only refused to bargain, but
disagreed that suspension and being banned from his job site constitutes discipline.

This particularly egregious instance of unfair discipline highlights the very fights that are
currently playing out at the bargaining table. We are bargaining our first contract after having
won our election last November, and the big articles
(https://docs.google.com/spreadsheets/d/162fHHlBNkKPdkt0KS8o5WrE2SM6tUYg5peN_u4nDI3M/edit?
gid=521772788#gid=521772788) that Cornell refuses to move on are nondiscrimination,
discipline and discharge, appointment security (which enumerates due process for
performance evaluations), and academic freedom. We want just cause protections for all
forms of discipline — including the “non-appointment related” discipline that Taal is
receiving. We need nondiscrimination protections on a campus whose leadership openly
stated that they would invite the KKK to campus if requested. We want due process in our
evaluations to protect against discriminatory progress reviews. And on a university campus,
we want strong academic freedom protections because our work is academic — we are
teaching about controversial subjects — and we must be protected as workers while doing
this labor!

In response, CGSU-UE has launched both a solidarity petition and a solidarity statement for
other unions to sign on to, held a press conference, and engaged with local elected officials.

Most importantly, we held two mass actions. On October 2 we held a rally with over 300
workers and marched to the administrative building that houses the Cornell bosses who are
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disrespecting our members. At this rally, people marched, chanted, and heard speeches from
graduate workers including Momodou Taal, elected officials, and university faculty who are
against academic repression. Then, on October 9, CGSU-UE held an open bargaining session
and packed the bargaining room with over 110 union members, and over fifteen sibling
unions who joined virtually. The disciplined graduate workers, sibling unions, and CGSU-UE
bargaining committee members gave statements demanding just cause and nondiscrimination
protections. At around 3 PM, word came through that Cornell had taken de-enrollment, and
thus deportation, off of the table and agreed to bargain over the remaining effects of Taal’s
discipline! CGSU-UE met with Cornell on Friday October 11 for effects bargaining.

This is a huge success for unions in higher education, and a testament to the strength of
CGSU-UE members!

Our sibling unions, both in UE and other graduate worker shops, are joining us in fighting
against academic bosses who are trying to maintain unilateral disciplinary power via
“academic” discipline. This is a long fight, and together we are standing firm for just cause
protections against bosses who will tank workers’ rights to appease a political donor class.

Subscribe!
If you like what you read, please consider subscribing to the UE NEWS
(https://actionnetwork.org/fundraising/subscribe-to-the-ue-news) — for as little as $5/year
you can support great labor journalism and receive the print edition of the UE NEWS four
times per year.

You can also sign up to receive monthly UE NEWS Bulletins
(https://www.ueunion.org/actionnet) via email, or follow UE on Facebook
(https://www.facebook.com/ueunion/), Twitter (https://twitter.com/ueunion), Instagram
(https://www.instagram.com/ueunion/) and YouTube (https://www.youtube.com/c/uetube).
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DEFEND MOMODOU TAAL
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